

The undersigned:

(Naam organisatie), having its registered office and place of business at (adres), validly represented in this matter by (naam, functie, organisatie), hereinafter referred to as "(Organisatie)" 

and
Mr/Ms (Initial, Surname), residing at (address + house no.) (postal code) in (city), born on (DOB), hereinafter referred to as “National Coach”,

collectively also referred to as “parties”,

whereas:

-
(Organisatie) seeks to monitor and improve the conditions of equestrian sports in the Netherlands, whereby the (ORGANISATIE) attributes great importance to the exemplary function of the National Coach;
-
The (ORGANISATIE) deems it necessary as part of its objectives to agree with the National Coach in what manner the responsibilities, rights and obligations of both parties are arranged;
-
It is clear for the National Coach that the (ORGANISATIE) is dependent for the continuation of this employment contract on the financial contribution from NOC*NSF (wel/niet);
-
The parties are therefore including a condition subsequent in this employment contract, for the event the financial contribution from NOC*NSF is no longer provided (wel/niet);
-
The (ORGANISATIE) and the National Coach will work together in the interests of equestrian sports on the conditions laid down in this employment contract.



state to have entered into an employment contract on the following terms and conditions:

Clause 1          Position and work
1.1
The National Coach joins the employ of the (ORGANISATIE) as National Coach of the (ORGANISATIE) 'Eventing' Discipline, and accepts this appointment on the terms and conditions laid down in this employment contract. 

1.2
A description of the work is, without being exhaustive, laid down in the job description as included in the appendix. This appendix forms an integral part of this employment contract.

1.3
In addition, the following in particular belongs to the task package of the National Coach:

· presence at Olympic and National Coach Platforms, expert meetings of NOC*NSF;

· in consultation with the (ORGANISATIE) and/or NOC*NSF making a contribution to the knowledge exchange within top sport, recreational sport and other collective platforms;

· in consultation with the (ORGANISATIE) and/or NOC*NSF making a contribution as practice-supervising expert of the (ORGANISATIE) level 5 coach training;

· taking care of reporting / transfer upon departure.
1.4
The National Coach is bound to also carry out other work than that which belongs to the normal course of the position, if this can reasonably be demanded of the National Coach. Where applicable this work will be charged to the National Coach by the Technical Director or his designated representative of the (ORGANISATIE). 

1.5
The National Coach possesses the qualifications necessary for the position of National Coach described in the job description of the (ORGANISATIE).

Clause 2
Duration of the employment contract
The National Coach is taking up employment with the (ORGANISATIE) for a fixed term of two years, starting on 1 January 2017 and ending by operation of law on 31 December 2018. After the World Equestrian Games (WEG) there will be a performance evaluation between the (ORGANISATIE) and the National Coach.
Clause 3
CAO Sport

This employment contract is subject to the CAO Sport (Collective Labour Agreement for the Sports Sector) and in particular Clause 4.3 (a) as an exception to the general rule of Clause 4. A copy of the CAO Sport has been made available to the National Coach.

Clause 4
Salary and allowances
4.1
The (ORGANISATIE) awards the National Coach a salary in the amount of € XX,XXX gross per year, this comes down to € X,XXX gross per month. The salary will be paid out at the end of every calendar month, decreased by the statutory withholdings, on a bank account number specified by the National Coach. 

4.2
The (ORGANISATIE) and the National Coach have explicitly agreed that the gross salary mentioned in paragraph 1 of this clause includes the statutory holiday pay and/or any (year-end) payments. 
4.3 
The National Coach will receive a contribution to the travel costs of € 0.19 per kilometre driven. The National Coach will invoice the kilometres driven every month by means of an expense form. If the National Coach is offered a lease car by the (ORGANISATIE), the contribution to the travel costs will lapse and the applicable legislation will apply to the use of the lease car. 
4.4
Expenses will only be reimbursed after prior consultation with and subject to the approval of the Technical Director or his designated replacement, according to the (ORGANISATIE) expenses policy and with submission by the National Coach to the (ORGANISATIE) of all written documents connected with such expenses.
4.5
All allowances will be transferred to the National Coach every month together with the salary payment.

4.6
An iPhone will be made available for the performance of the job.
Clause 5
Functioning and assessment
5.1
The National Coach forms part of the technical staff and is directly accountable to the Technical Director or his designated representative.

5.2
Once every quarter the work and results will be discussed with the Technical Director of the (ORGANISATIE) or his designated representative in a work meeting.

5.3
Once a year the (ORGANISATIE) and the National Coach will hold an assessment interview and/or performance review. The parties will determine in mutual consultation when these discussions are to take place. The responsible board member of the Top Sport Portfolio will also be present at such interviews/reviews.
5.4 
If the (ORGANISATIE) desires such, the National Coach will be assisted by the consultative group.

Clause 6
Pension provision
6.1
The National Coach will be included in the pension scheme of Pensioenfonds Zorg en Welzijn. The (ORGANISATIE) will register the National Coach with Pensioenfonds Zorg en Welzijn after the employment starts. 

6.2
The pension premium will be divided between the (ORGANISATIE) and the National Coach in conformity with the CAO Sport divided on a fifty-fifty basis.

Clause 7
Working hours
7.1
The National Coach is taking up full time employment. The National Coach will comply with a competition and training programme of at least 250 days per calendar year. Any hours/days worked in excess thereof will not lead to set off and are deemed to be included in the salary as mentioned in Clause 5 of this contract.
7.2
The position of National Coach is to be deemed a task and coordinating position. 

7.3
In view of the nature of the position of the National Coach there is no fixed time division. The time expenditure is not limited to carrying out work within normal office hours. The nature of the National Coach's position entails, moreover, that working on Saturday and Sunday can be deemed normal. 

7.4
If and insofar as the time put in exceeds the working hours established by individual working hours regulations, the National Coach is not entitled to any additional remuneration. Such overruns – and the carrying out of work outside of normal office hours – are inherent to the position of National Coach and the related total remuneration.

Clause 8
Holidays
8.1
On the basis of his employment as set out in Clause 8.1 the National Coach is entitled per calendar year to 182.4 hours of holiday with retention of salary (under full-time employment the entitlement is 182.4 hours, which corresponds to 24 days). 

8.2 
The (ORGANISATIE) and the National Coach have explicitly agreed that holidays will always be taken at the end of the contract and that the National Coach will never take holidays in the period when there is preparation, a competition and/or important training, unless with the prior consent of the Technical Director or his designated representative.

8.3
If the National Coach is or been employed for a part of the calendar year, or has worked part-time in the calendar year or a part thereof, the National Coach is entitled to the holiday referred to in Clause 8.1 pro rata.

Clause 9
Clothing regulations and sports equipment
9.1
During nations cups competitions/international championships the National Coach will only wear the clothing made available by the (ORGANISATIE) and use such in accordance with their purpose. The National Coach has these obligations during all activities whereby the National Coach acts in his/her capacity as National Coach of the top league of the (ORGANISATIE).

9.2
During the time periods referred to in this clause, the National Coach is prohibited from wearing clothing other than that made available by the (ORGANISATIE) on which any advertising (mark, symbol, word, picture, etc.) is visible.

9.3
During certain periods before, during and after the end of the Olympic and Paralympic Games and other events to which teams are sent by NOC*NSF, the National Coach and the Federation are bound by the clothing regulations prescribed by NOC*NSF. The obligations of the National Coach under this contract remain in full effect, insofar as they are not contrary to the clothing regulations of NOC*NSF, during the Olympic and Paralympic Games and other events to which teams are sent by NOC*NSF.

Clause 10
General obligations
The National Coach will carefully use items entrusted to him by the (ORGANISATIE) (such as materials, clothing and equipment) and return such to the (ORGANISATIE) at the end of the employment contract. These items remain the property of the (ORGANISATIE) at all times. It is prohibited to use these items for private purposes without the consent of the (ORGANISATIE).

Clause 11
Confidentiality
The National Coach states during the term of this contract and also after termination of this contract to be subject to a duty of confidentiality with regard to all information from the (ORGANISATIE) which is entrusted to him as a secret during the assignment and/or which has come to his knowledge and in respect of which he should have understood the confidential character, including sport details, (veterinary) details of horses, details regarding the working method of and around the team and/or team members and horses, the training of horses and the preparations of the team or team members and financial or technical details, which are at his disposal under the heading of the agreed work and not to disclose such, nor to use the name of the (ORGANISATIE) for advertising purposes in any way, without the prior written consent of (ORGANISATIE). More specifically the principal is obliged to remain silent about everything that has become known to him during his performance of the assignment with regard to a horse and the treatment of a horse and the working method to prepare for and during competitions. 

The National Coach also states he will carefully deal with the access granted to him with regard to, e.g., digital data carriers or details recorded in writing, which access has been granted to him along with his assignment and will not make such available to third parties without the prior written consent of the (ORGANISATIE). 

Clause 12         Portrait rights and promotional activities
12.1
The (ORGANISATIE) has the exclusive right to use the communication and promotional possibilities of the National Coach to support the objectives and activities of the (ORGANISATIE). This includes, inter alia, the options for using the name, fame, reputation, signature, illustration and performance of the National Coach in the framework of the activities, which are directly or indirectly connected with the national selection of the [XXX?]:
· to be used for commercial and non-commercial expressions in writing, via audio or video;

· to be connected to objects and/or products with the aim of developing commercial and non-commercial activities.


12.2
The National Coach is aware that the main sponsor, sponsors and suppliers of the (ORGANISATIE) are not permitted to engage the National Coach for promotional activities, or to make use of an illustration of the National Coach, unless all of the conditions have been satisfied:
· the main sponsor, sponsor, supplier will always inform the (ORGANISATIE) and consult with the (ORGANISATIE) in due time regarding any promotional activity in this respect;

· the interests of the (ORGANISATIE) and/or its other sponsors and suppliers may not be harmed, which matter is at the discretion of the (ORGANISATIE);


· there will be no actions in contravention of any statutory regulation of or with applicable provisions of the (ORGANISATIE);

· agreement has been reached between the main sponsor, sponsor, supplier and the National Coach regarding the conditions on which the National Coach will participate in the promotional activities concerned.




If the National Coach enters into a contract with the main sponsor, sponsor or supplier of the (ORGANISATIE) in accordance with these conditions, he/she can only do so after approval of the Technical Director of the (ORGANISATIE) or his designated representative.

12.3
The National Coach is aware that the IOC, during the specific periods before, during and after the end of the Olympic and Paralympic Games and other events to which teams are sent by NOC*NSF, imposes obligations with regard to portrait rights and promotional activities. 


Clause 13        (Sponsoring) contracts and commercial activities
13.1
The National Coach will respect the (sponsoring) contracts made by the (ORGANISATIE). This encompasses that the National Coach in his/her capacity as National Coach of the national selection of the (ORGANISATIE) will not enter into any individual (sponsoring) contracts.

13.2
The National Coach is aware that the IOC, during the specific periods before, during and after the end of the Olympic and Paralympic Games and other events to which teams are sent by NOC*NSF, imposes obligations with regard to (sponsoring) contracts and commercial activities.

Clause 14
Doping

14.1
The National Coach will work toward a doping-free sport and states he will comply with the provisions of the human World Anti-Doping Agency Code as well as that of the FEI (“code of conduct” and the clean sport rules).
14.2
The National Coach is familiar with the doping rules of the FEI and of the (ORGANISATIE). The National Coach undertakes to comply with these doping rules and any doping rules which come into effect later.
14.3
The National Coach agrees that doping issues (which are handled by the (ORGANISATIE) or the FEI) in accordance with the provisions in the doping rules and/or disciplinary rules of the relevant (ORGANISATIE) or FEI, as well as the determination by the (ORGANISATIE) and/or International Federation whether or not there has been breach of the doping rules, will be passed on confidentially to the team veterinarian as soon as possible.

14.4
The National Coach is aware of the existence of the human doping rules and veterinary doping rules set by the IOC and/or FEI. The National Coach undertakes to comply with these doping rules and any doping rules which come into force later, including with regard to NOC*NSF.

Clause
15
Code of conduct
15.1
The National Coach undertakes to comply with the NL Coach Professional Code of Conduct. A copy of the NL Coach Professional Code of Conduct has been made available to the National Coach.

15.2 
The National Coach will fully endeavour to achieve the best possible sports performance of the national top leagues of the (ORGANISATIE) and maintain a good team spirit of this selection.

15.3
The National Coach undertakes to comply with the regulations of the (ORGANISATIE) regarding the execution of the work, as well as those which serve to promote good order within the (ORGANISATIE).

15.4
The National Coach states that he will at all times act correctly and decently, so that a positive picture of equestrian sports is presented, including with regard to the (ORGANISATIE), the sportsmen and -women or (Federation) sponsors. The National Coach is obliged to do so in his/her capacity of National Coach of the national selection of the (ORGANISATIE), as well as when he/she must be deemed to be acting in that capacity, or any other situation which is to be deemed equivalent hereto. Improper conduct to the outside word means any action of the National Coach verbally, in writing or by deed which harms the interests of the Federation and/or (Federation) sponsors, or the [branch of sport] sport in general. 

15.5
The direct managerial Technical Director of the (ORGANISATIE) or his designated representative will make agreements with the National Coach with regard to dealing with the media. Any addresses to the press must – unless such is not reasonably possible – be (substantively) aligned in advance with the (ORGANISATIE) press officer.

15.6
Both during and after the termination of this employment contract the National Coach is subject to a complete duty of confidentiality in respect of everything instructed to him with regard to the business and interests of the (ORGANISATIE) or in respect of which the National Coach can reasonably presume the confidential nature thereof.

15.7
The National Coach states that he will at all times refrain from direct or indirect sexually hued statements in word, gesture, illustration, touch, conduct or otherwise which is experienced by the person in question as unwanted and crossing the line. 
Clause 16        Social Media

In this contract 'social media' includes inter alia Facebook, Twitter, YouTube, etc. The following rules apply in this respect:
16.1
Personal photos made by the National Coach, video images and (audio) recordings in / on the official competition accommodation, - hotels, restaurants, etc. (where the Dutch Team is officially present as a team) may be distributed and/or published for personal use via social media, blogging and the Internet.
16.2
Photos, video images and (audio) recordings may not be used for commercial purposes or distributed in any other way.
16.3
Cameras are exclusively for personal use. It is the responsibility of the National Coach that he has the consent of third parties who are on his photos.
16.4
During competitions and International Championships the National Coach is permitted to keep diaries (both online and offline) and to communicate, inter alia, via weblogs and social media, provided this cannot be compared with journalistic reporting on the event.

16.5
The National Coach is permitted to participate in chat sessions provided they are a non-exclusive, non-commercial and unpaid activity.

16.6
If the National Coach opts to publicly announce his/her opinion via a blog or social media, the National Coach will be held responsible for comments that constitute slander, are obscene or mark-related.

16.7
No use may be made of (ORGANISATIE), FEI & Olympic associations, symbols (inter alia rings, logo) and terminology on social media, blogging and the Internet.
16.8
The (ORGANISATIE) and / or its main sponsor can ask the National Coach to act as ambassador in social media within specific (non-commercial) projects which are directly related to equestrian sports.

Clause 17         Other activities
During the term of this contract the National Coach is not permitted, without the prior written consent of the (ORGANISATIE), to take on obligations with regard to third parties which can harm the interests of the (ORGANISATIE), such as, but not exclusively, the coaching/training of combinations of the competitive countries.
Clause 18         Condition Subsequent
This contract is made subject to the condition subsequent that approval is granted for entering into the contract by the Federation Board of the (ORGANISATIE). 

Clause 19
General
19.1
The (ORGANISATIE) reserves the right to unilaterally change this employment contract, if the (ORGANISATIE) has such a substantial interest therein that the interests of the National Coach must yield thereto according to standards of reasonableness and fairness.

19.2
In all other cases changes and/or additions to the provisions of this employment contract are only valid if and insofar as it turns out that this has been agreed in writing between the Federation and the National Coach.

19.3
Dutch law applies to this employment contract, as well as to all disputes related to or ensuing from this employment contract. Any disputes will be presented to the competent Dutch court. 

Clause 20 
Probation

The parties agree on a probationary period of one month from commencement of employment, during which period each of the parties is authorized to terminate this employment contract with immediate effect.

Clause 21 
Termination of employment

The parties can terminate this employment contract prematurely with due observance of the statutory notice period, at least 1 month. Termination must be made in writing and by the end of the month.

Thus agreed, drawn up in duplicate and signed in Ermelo on (date).

(ORGANISATIE)






National Coach

………………………………………………….

…….………………………………………..

On behalf of the (ORGANISATIE)
G.M.E. Plandsoen




(Initial, Surname)
Managing Director
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